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Introduction

St John’s Green Primary School is committed to ensuring equality of opportunity for all pupils, staff, parents and members of the wider school community. We value and celebrate the diversity of backgrounds, experiences, values, and beliefs within our school and we actively seek to promote an inclusive culture where every individual feels respected, safe, and able to thrive. This policy outlines our approach to equality, diversity, and inclusion, and the principles that guide our work in creating a fair and welcoming learning environment.

Equalities Mission Statement

At St John’s Green we value our differences and welcome and celebrate diversity. We seek to challenge discrimination in all forms and create a safe and secure environment for every member of our school community.

Child-Friendly Mission Statement

At St John’s Green, we believe that the things that make us different are the things that make us special and we celebrate them. We work together to make sure that in this school everyone feels welcome and safe, and able to be themselves.

Aims of the Policy

Through this policy, St John’s Green Primary School aims to:

· Promote a culture of inclusion, respect, and cooperation.

· Eliminate discrimination, harassment, and victimisation.

· Advance equality of opportunity between people who share protected characteristics and those who do not.

· Foster good relationships between all members of the school community.

· Ensure that all pupils can participate fully in school life.

Our Legal Duties

The school recognises its responsibilities under the Equality Act 2010, including the Public Sector Equality Duty. We will:

· Have due regard to the need to eliminate unlawful discrimination.

· Promote equality of opportunity.

· Foster good relations across all protected characteristics (including age, disability, gender, race, religion or belief, sexual orientation, gender identity, marriage and civil partnership, and pregnancy and maternity).

Equalities Objectives

St John’s Green Primary School commits to meeting the following equality objectives:

1. To recognise a full range of religious festivals

We will ensure that assemblies, curriculum content, displays, and celebrations reflect and promote awareness of a wide range of religious and cultural traditions represented locally and nationally.

2. To recognise key dates that represent a diverse community

We will highlight and celebrate events that promote diversity, inclusion, and representation, including (but not limited to) Black History Month, Pride Month, Disability Awareness events, and important cultural calendar dates.

3. To ensure equal access to education for all groups

We will identify and remove barriers to learning, ensuring that all pupils - including those with SEND, pupils eligible for pupil premium, pupils with English as an additional language, and pupils from minority backgrounds - are fully supported to achieve their potential.

Roles and Responsibilities

The Governing Body:

· Ensures that the school complies with statutory duties.

· Monitors the implementation and effectiveness of this policy.

The Headteacher and Senior Leadership Team:

· Promote equality and diversity across all aspects of school life.

· Ensure staff receive appropriate training.

· Review data to track progress and identify any inequality or underrepresentation.

Staff:

· Treat all members of the school community with respect.

· Challenge discriminatory behaviour or language.

· Promote inclusive teaching and learning practices.

Pupils:

· Treat others with kindness and respect.

· Report concerns or discrimination.

· Celebrate and value differences within the school community.

Parents and Carers:

Support the school’s commitment to equality and diversity.

Work with the school to address any concerns related to discrimination or unfair treatment.

Curriculum and Learning Environment

We will ensure that:

· The curriculum reflects diversity and promotes understanding of different cultures, identities, and experiences.

· Teaching resources avoid stereotypes and represent a variety of people positively.

· Pupils see themselves reflected in what they learn, read, and discuss.

Monitoring and Evaluation

The school will:

· Monitor pupil progress, behaviour, attendance, and participation data to identify disparities.

· Review the effectiveness of this policy annually.

· Update the equality objectives at least every four years, or sooner if required.

Policy Review

This policy will be reviewed annually by the senior leadership team and governing body to ensure it remains current, effective, and aligned with school values and statutory requirements.
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